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Overview of Vanpooling 
 

Vanpools consist of a group of 5 to 15 people commuting together to work. The van is driven by 

one of the members of the vanpool. The vehicle’s capital and operating costs are typically paid 

for by the participants of the vanpool, although various subsidies are often used to offset the 

cost.  

Types of Vanpool Programs 
 

Vanpool programs can typically be categorized into three types of ownership1: 

 Employer-sponsored Vanpool Programs in which an individual employer owns and 

administers the vanpool program for its own employees. 

 Third-Party Vanpool Programs, including: 

o Public-interest vanpool programs, including public transit agencies and other 

public entities; for example, the vanpool program administered by UTA. 

o Private Corporation vanpool programs. The largest private vanpool programs 

include VPSI and Enterprise. 

 Individual Owner-Operator Vanpool Program in which an individual employee recruits 

others to commute to work in his/her van. These types of vanpools operate similar to a 

carpool. 

Benefits of Vanpooling 
 

Vanpools offer a number of benefits, which make them advantageous to both employees and 

employers. Possible benefits include: 

For Commuters2 

 Reduced commute cost 

 More relaxing commute 

 Possibility of being more productive during commute (reading, working, etc.) 

 Reduced environmental impact 

 Financial benefit from pre-tax vanpool credit (up to $125) 

                                                           
1
 Garcia, Nicolas. Vanpooling in the Mid-Columbia River Gorge. University of Oregon. 2011. 

2
 Evans and Pratt. CTAA. 2005. 



4 
 

For Employers 

 Decrease in parking demand 

 Better employee on-time performance 

 Improved recruitment and retention of employees 

 Decreased on-site housing demand 

Qualified Transportation Fringe Benefits 

 Vanpools are considered an eligible activity for a Qualified Transportation Fringe (QTF) Benefit 

under Internal Revenue Code (IRC) §132(f)(1) Reg. § 1.132-9(b). Vanpool expenses of up to 

$125/month are eligible to be exempt from withholding and payment of employment taxes. 

This reduction can occur one of two ways3: 

1. Employee elections in a flexible spending account 

2. Direct transportation payments made by employers in lieu of corresponding salary 

amounts 

In both cases, both the employee and the employer realize savings from reduced gross taxable 

salaries. An employer must elect to participate in this program for an employee to receive the 

tax benefit. A vanpool study in North Dakota3 claims that an employee making $30,000/year, 

paying $105/month for a vanpool would save $35/month in taxes if his/her employer 

participated in this program.  

Factors that make Vanpooling Successful 
 

Employment sites, in which vanpools have been implemented, regularly account for 5% - 20% 

of the total mode share of all employees. Although vanpools offer many benefits, they are 

typically only successful under certain conditions. The following factors1 directly affect the 

success of a vanpool program: 

 Commute distance 

Typically the longer the commute, the more likely people will form a vanpool. The 

minimum one-way distance for most vanpool trips is 15-20 miles.  

 Employer size 

Vanpool studies have shown that employers with a greater number of employees have 

the greatest potential for supporting a vanpool program. 
                                                           
3
 Mielke, J. Vanpooling in North Dakota: Feasibility and Operating Scenarios.2006 
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 Lack of Alternative Commuter Options 

When other commuting options, such as public transportation, is not available, vanpool 

rates are often higher. 

 Vanpool fare 

Most people who choose to join a vanpool have the option to drive, which is likely more 

convenient and flexible. Therefore, an affordable rate is important to promote a 

widespread vanpool program. Subsidies can often offset the cost, making it much more 

attractive to participants. 

Commuters also respond well to a simple, stable fare structure. For example, if a rate is 

charged per person, rather than per van, the fare is more predictable for those joining, 

regardless of the number of individuals in the vanpool. 

 Outreach and Employer support 

Active employer promotion of ridesharing incentives and follow-up calls with vanpool 

participants improves the success of a vanpool program. 

Why Vanpooling in Bryce Canyon? 
With over 600 seasonal employees and 200 year-round, Ruby’s Inn has a large pool of possible 

vanpool participants. Other nearby businesses, including Bryce Canyon National Park, Foster’s, 

and Bryce Canyon Pines could add to the potential ridership of Ruby’s Inn employees.  Because 

Bryce Canyon City, where Ruby’s Inn is located, has a very small housing stock and population, 

most employees in the town commute from other communities, many of which are a significant 

distance from the site. The map below displays the number of employees in each surrounding 

community that are employed at Ruby’s Inn.  

The largest concentration of employees are in Panguitch, 22 miles from Ruby’s Inn and 

Henrieville, Cannonville, and Tropic, which are located in a corridor between 9 and 17 miles 

from Ruby’s Inn. The Coordinated Human Service Transportation Plan for the Five County 

Region in Southwest Utah identifies vanpools from Panguitch to Bryce Canyon as a beneficial 

vanpool route.   
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If demand is high enough, vanpools can save employees a significant amount of money on their 

commute. Figure 1 below compares personal vehicle costs to estimated UTA vanpool costs for 

someone commuting to Bryce Canyon from surrounding communities. These figures are based 

upon AAA estimates for a medium-sized sedan and include gas, tires, maintenance, insurance, 

registration, and vehicle depreciation, compared to Vanpool membership rates for the UTA 

rideshare program. Operating Cost is the amount that someone might expect to save each 

month if they leave their car at home. Total cost, includes operating and ownership costs of the 

vehicle and is the amount that someone might save if they eliminate one vehicle. For example, 

someone from Panguitch in a 10-person vanpool could save $90/month if they leave their car at 

home and $600/month if they eliminate one vehicle and join a Vanpool. 
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Figure 1: Comparison of monthly personal vehicle and UTA vanpool expenses 

 

With no other alternative 

transportation options other 

than forming a carpool, a 

well-supported vanpool 

program might be attractive 

to many commuters to Ruby’s 

Inn and other Bryce Canyon 

Area employees. 

Ruby’s Inn representatives 

have indicated that managing 

parking demand has been 

difficult. Vanpools could help 

reduce parking congestion.  

Bryce Canyon Commuter Survey 
To assess the demand for vanpools and other commuter options, such as a commuter bus route 

and carpools, Five County AOG Staff worked with Ruby’s Inn Staff to administer a commuter 

survey to Bryce Canyon Area employees. The Survey included questions related to the level of 

interest for vanpools, carpools, and commuter busses, current mode of transport to work, place 

of residence, and shift times. Please see Appendix 1 for a complete list of survey questions.  

Ruby’s Inn distributed the survey online via an employee mailing list and also provided a link to 

the survey on the employee web page. A copy of the survey was also provided to Bryce Canyon 

Pines and Pryce Canyon National Park. A limited number of survey responses were collected via 

Point of 

Origin

Operating 

(fuel, tires, 

mainten.)

Ownership 

(financing, 

incsur., reg.)

Total Cost 

(Operating+

Ownership) 5 6 7 8 9 10 11 12

Cannonville $96 + $509 = $605 $90 $75 $65 $64 $57 $51 $47 $43

Escalante $337 + $509 = $847 $212 $177 $151 $155 $138 $124 $113 $104

Hatch $163 + $509 = $673 $128 $107 $91 $93 $82 $74 $67 $62

Henrieville $121 + $509 = $630 $109 $91 $78 $79 $70 $63 $57 $52

Panguitch $156 + $509 = $666 $119 $99 $85 $86 $76 $69 $62 $57

Tropic $64 + $509 = $573 $80 $67 $57 $57 $50 $45 $41 $38

Estimated Monthly Personal Vehicle Costs Estimated Monthly Vanpool Costs

Based upon number of riders
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this dispersal. To increase the number of responses and reach a more representative sample, 

Ruby’s Inn staff also distributed the survey manually to Ruby’s Inn employees. 

Survey Results 

Survey Sample  

The survey yielded 60 responses, which is a reasonably representative sample of Ruby’s Inn 

employees. 59 of the 60 responses were completed by a Ruby’s Inn employee. Therefore, 

although the sample is representative of Ruby’s Inn employees, it is not of Bryce Canyon Area 

businesses in general. The geographic distribution of respondents was also quite representative 

of Ruby’s Inn employees, with 35% from Tropic, 35% from Panguitch, 12% from Henrieville and 

12% from Cannonville.  Figure 2 below displays the portion of responses for each community’s 

residents. Survey respondents represented a wide range of ages from 18 to 60 and over.  

 

Figure 2 

 

Existing Commute Patterns 

Although the majority of survey respondents noted that they usually drive alone to commute to 

work (71%), a significant number of respondents reported usually commuting to work via 

Bryce Canyon 
2% 

Tropic 
35% 

Cannonville 
12% 

Panguitch 
35% 

Hatch 
2% Henrieville 

12% 

Antimony 
2% 

Place of Residence 
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carpool (34%). The majority of respondents reporting a usual carpool commute live in 

communities located further than 15 miles from Ruby’s Inn, such as Panguitch and Henrieville 

(See Figure 3 below). Of those who carpool, 70% expressed interest in vanpools. It is likely that 

many of those who currently carpool would be willing to join a vanpool if it is even more 

advantageous than a carpool. 

Figure 3 

 

Level-of-Interest for Alternative Commuting Options 

In general, results from the survey indicate that there are a significant number of employees 

interested in alternative commuting options, such as carpools, vanpools, and commuter busses. 

89% indicated that they were interested in carpools, 75% interested in vanpools, and 67% 

interested in a commuter bus (See Figure 3 below). 50% of survey respondents indicated that 

they use a vehicle which, if left at home, would be of use to others in the household. 

Tropic 
20% 

Cannonville 
5% 

Panguitch 
45% 

Hatch 
5% 

Hanrieville 
25% 

Place of Residence for Carpool Participants 
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Figure 4

 

 

Shift patterns 

Eighty-five percent of survey respondents reported working more than 30 hours per week. A 

large portion of survey respondents indicated similar shift beginning and end times, which 

would complement a successful vanpool program.  49% indicated that they report to work 

between 6 and 8 am. Of those reporting to work between 6 and 8 am, 82% reported finishing 

one’s shift between 2 and 4 pm. In addition, 89% of those reporting to work during this time 

period indicated interest in vanpools. 44% of those reporting these shift times are Panguitch 

residents, which underlines the potential of forming a vanpool to this community.  

In addition to those reporting to work in the morning hours, a significant amount of employees 

reported working in the afternoon/evening. 30% report to work in the hours between 12 noon 

and 4 pm, finishing one’s shift after 6 pm. In some cases, an afternoon/evening vanpool might 

be possible, in addition to a morning vanpool. Representatives of Ruby’s Inn have indicated 

that, if needed, shifts for many employees could be adjusted if necessary to better fit a 

ridesharing schedule.  

Assessment of Demand for Vanpools 

Considering the geographic distribution of employee residences, shift patterns, and the high 

level-of-interest for vanpools, a vanpool program would likely be successful for Ruby’s Inn and 
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its employees. A 2005 FTA-sponsored vanpool study4 estimated that for large employers, 

vanpools, if implemented can account for approximately 7.3% of the employee mode share. At 

this rate, a successful program at Ruby’s Inn could expect to service approximately 44 

employees. It should be noted that this is an average rate for the study and varies based upon 

shift times, employee location, employee interest, availability of other alternative 

transportation resources, and employer support for the program, among other factors.  

According to the results of the survey and the geographic distribution of employees, the 

greatest potential of demand for vanpool routes would likely come from Panguitch and 

Henrieville, with the most demand coming from Panguitch. Because of the corridor nature of 

Henrieville, Cannonville, and Tropic, a shuttle-type vanpool service, which originates in 

Henrieville with a stop in Cannonville and in Tropic, might be successful. However, for this type 

of route to be successful, there would need to be a set of regular, dependable drivers 

originating in Henrieville. Establishing an incentive for Henrieville, such as reduced or free 

participation in the program would increase the effectiveness of this type of route. 

For areas outside of Henrieville, Cannonville, Tropic, and Panguitch, demand is likely not high 

enough to support a vanpool with the current pool of employees. However, actively promoting 

carpooling would yield some of the same benefits as a vanpool for those travelling far-distant 

communities. In addition, if a vanpool program were in place, residents of communities, such as 

Escalante, may find it more feasible to work in the Bryce Canyon Area, given the potential 

commuter cost savings from participation in a vanpool program, which would make the 

formation of a vanpool more feasible. 

Because the survey did not yield a significant amount of responses from employees working 

outside of Ruby’s Inn, the level of interest for vanpools at other businesses is unknown. 

However, inviting other employers, such as Bryce Pines, The Lodge at Bryce Canyon, and Bryce 

Canyon National Park, to participate in a vanpool program, using Bryce Canyon as the base 

“hub,” could increase the feasibility of implementing a greater number of vanpools at more 

times. This type of partnership would benefit all parties by increasing the number of possible 

vanpools and decreasing the cost for each vanpool.  

 

 

                                                           
4
 Evans, J. Pratt, R. Vanpools and buspools: traveler response to transportation system changes, TCRP Report 

Report 95. 2005 
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Recommended Plan of Action 
 

The following plan of action is recommended to implement a vanpool program for Ruby’s Inn and other 

Bryce Canyon Area employees. 

1. Initially work with UTA to provide vanpool services for Ruby’s Inn employees 

2. Perform outreach to other area employers to participate in the vanpool program 

3. Evaluate the cost effectiveness of instituting the program through UTA, considering other 

options, such as an employer-based vanpool program in the future 

Although there appears to be sufficient demand in the Bryce Canyon Area to support a number of 

vanpools to Panguitch and to Henrieville, an employer-based program poses some risk if the program 

proves unsuccessful. The initial capital cost of instituting an employer-based program may be too 

burdensome for Ruby’s Inn. 

Given the available resources, it is recommended to launch a vanpool program at Ruby’s Inn through an 

agreement with UTA. The UTA vanpool program has proved successful for other area employers, 

including Brianhead and Elk Mountain Ski Resorts. Ruby’s Inn representatives have participated in 

preliminary discussion with UTA representatives, who have agreed to work with Bryce Canyon City in 

instituting a vanpool program. If Ruby’s Inn contracts with UTA for a vanpool program, all costs for the 

vehicle, excluding insurance, will be included in the cost. Therefore, Ruby’s Inn will need to purchase its 

own insurance. 

In order to maximize the effectiveness of a vanpool program, Ruby’s Inn must take an active role in 

supporting and promoting the vanpool program. The following measures are recommended: 

1. Ruby’s Inn takes the lead with bookkeeping and forming each vanpool 

Forming a vanpool at the individual level would likely be difficult and possibly unfeasible to 

implement. Ruby’s Inn has the capability of enrolling interested participants in the program and 

enrolling those with sufficient numbers to form an individual vanpool. Bookkeeping for the 

vanpool will also allow Ruby’s Inn to more effectively implement the recommendations 

mentioned below. 

2. Ruby’s Inn sets pre-determined rates for participation in the program 

Vanpool rates typically vary based upon the number of riders. This can be unpredictable and 

frustrating to participants of a vanpool program, as rates may change depending upon whether 

someone leaves the vanpool. Ruby’s Inn can set a minimum number of participants for a 

vanpool and charge a flat rate for anyone participating. Drivers may receive a reduced rate to 

ensure that a sufficient number of drivers are provided for the vanpool. This incentive would be 

especially important for a vanpool servicing the Bryce Valley, as discussed above. Depending 

upon the appropriate rate, this strategy would require a subsidy provided by Ruby’s Inn if 
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participation were insufficient, but would encourage greater overall participation in the 

program, due to increased predictability. 

 

 

3. Ruby’s Inn will provide for Qualified Transportation Fringe Benefits to employees who 

participate in the program  

As discussed above, Qualified Transportation Fringe Benefits can significantly reduce the overall 

cost of a vanpool to employees. Ruby’s Inn should provide for this tax benefit for its employees. 

The cost of instituting this benefit, which includes administrative-related expenses, should be 

minimal. 

4. Ruby’s Inn will actively promote the program to its employees 

Because Ruby’s Inn communicates with its employees via email, communicating the availability 

of the program will be relatively simple. It should be something that is mentioned for new hires 

and announced during company meetings, as well. In promoting the program, Ruby’s Inn should 

underline the benefits of the program. A brochure or hand-out can be made available to the 

employees to outline the benefits of the program. If needed, Ruby’s Inn can work with the Five 

County Association of Governments Staff to develop this brochure. There should be a primary 

contact person appointed at Ruby’s Inn for those wishing to learn about and enroll in the 

program, who could also be in charge of bookkeeping for the program.  

5. Ruby’s Inn will allow participation from other employees in the area. 

As soon as vanpools are formed, Ruby’s Inn should allow for participation from nearby 

businesses, particularly those located along the route of an existing vanpool. Participants from 

other employers could participate in the program by contacting the program bookkeeper. 

Encouraging this participation from other employers will help fill empty seats in the vanpool and 

increase the cost-effectiveness of the program. 

Estimated Costs 
 

As discussed above, it is likely that forming vanpools will be feasible for residents of Panguitch and 

possibly for those in Tropic, Cannonville, and Henrieville. Ruby’s Inn representatives have indicated that 

the shuttle would likely be utilized 7 days/week, although employees might be working rotating days. 

Given this dynamic, it is likely that a vanpool may enroll more than 15 participants. The bookkeeper of 

the vanpool program will be responsible to assure that there are sufficient participants and drivers for 

each day of the week. Participants of the program may have to note which days they are expected to 

utilize the vanpool to assure that the correct number of participants are assigned to each van.  
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UTA charges a fixed cost, depending upon mileage for the van. Estimated costs, including approximate 

cost per rider based upon number of riders are provided in Figure 5 below. These costs are based upon 

vans that travel between Ruby’s Inn and each city 7 days/week. Costs would vary depending upon actual 

mileage of each van. See Appendix 2 for a more complete UTA vanpool pricing chart.  

 

Figure 5: Estimated Vanpool Costs to Ruby’s Inn 

Route Total 
Cost 

Cost per rider based upon number of riders 

7 8 9 10 11 12 13 14 

Panguitch (7 
days/week) 

$967.00 $138.14 $120.88 $107.44 $96.70 $87.91 $80.58 $74.38 $69.07 

Henrieville (7 
days/week) 

$797.00 $113.86 $99.63 $88.56 $79.70 $72.45 $66.42 $61.31 $56.93 

 
As shown in Figure 5, vanpool costs per employee could vary between $50 and $140 depending upon 

the number of riders. If Ruby’s Inn does not set a fixed rate for participation in the program, the cost per 

employee will be unpredictable for employees, at these rates. The advantage of allowing rates to vary, 

based upon number of riders creates an incentive for employees to recruit fellow employees to join a 

particular vanpool.  

However, widespread participation in the program is more likely, if employees are able to pay a fixed 

rate. A recommended approach is to allow employees to participate in the program, with rates based on 

the employees’ residence. For example, a participant in Panguitch can pay $80 to participate, while a 

Henrieville or Cannonville resident might pay $65. Ruby’s Inn can then determine a minimum number of 

employees for each van to minimize the subsidy cost. The benefits related to increased participation in 

the program, including decreased parking demand, employee on time performance, and a larger pool of 

available employees, will likely offset the modest cost of the subsidy necessary to provide fixed rates for 

each employee.  

 

 

 

 

 



Bryce Canyon Area businesses are currently working with surrounding communities to explore commuting options for 
employees, including carpools, vanpools, and busses. This survey is important to determine the feasibility of each option. 
The survey includes 12 questions and should take about 510 minutes to complete. 

1. Carpools consist of a group of 2 or more people that share a ride to work. Vanpools are 
similar to carpools, only larger. Commuter busses follow a scheduled route and stop at 
locations along the way.  
Please rate your level of interest for commuting to work by each transportation alternative.

2. One of the benefits of carpools, vanpools, and busses is the ability to leave a vehicle at 
home for other members of the household to use.  
Do you have members in your household that would benefit from using a vehicle that you 
currently drive to work?

3. What is your place of employment?

 

very interested somewhat interested not interested N/A

Carpool gfedc gfedc gfedc gfedc

Vanpool gfedc gfedc gfedc gfedc

Commuter Bus gfedc gfedc gfedc gfedc

Other (please specify) 

yes
 

gfedc

no
 

gfedc

maybe
 

gfedc

I do not drive a personal vehicle to work
 

gfedc

Other (please specify) 

Ruby's Inn
 

gfedc

Bryce Canyon National Park
 

gfedc

Bryce Canyon Lodge
 

gfedc

Fosters
 

gfedc

Bryce Resort
 

gfedc

Bryce Canyon Pines
 

gfedc

Other (please specify) 

lroberts
Typewritten Text
Appendix 1: Survey



4. In what city do you live?

5. Please indicate how you usually commute to work.

6. Please indicate your employment status.

7. In a typical week, how many hours do you work?

 

Bryce Canyon
 

gfedc

Tropic
 

gfedc

Cannonville
 

gfedc

Panguitch
 

gfedc

Hatch
 

gfedc

Hanrieville
 

gfedc

Circleville
 

gfedc

Antimony
 

gfedc

Boulder
 

gfedc

Escalante
 

gfedc

Other (please specify) 

Drive alone
 

gfedc

Carpool
 

gfedc

Walk
 

gfedc

Bicycle
 

gfedc

Other (please specify) 

Yearround, permanent
 

gfedc

Seasonal, permanent
 

gfedc

Seasonal, temporary
 

gfedc

Other (please specify) 

less than 20
 

gfedc

2030
 

gfedc

3040
 

gfedc

more than 40
 

gfedc

It varies from week to week
 

gfedc



8. What time do you typically report to work?

9. What time do you typically finish your shift?

10. Please estimate how much money you spend each month to commute to work. 
(consider all costs, including gas, maintenence, insurance, etc.)

11. Which category below includes your age?

12. Please include any comments and/or additional information. 

 

 

55

66

4:00 am  6:00 am
 

gfedc

6:00 am  8:00 am
 

gfedc

8:00 am  10:00 am
 

gfedc

10:00 am  12:00 noon
 

gfedc

12:00 noon  2:00 pm
 

gfedc

2:00 pm  4:00 pm
 

gfedc

4:00 pm  6:00 pm
 

gfedc

6:00 pm  10:00 pm
 

gfedc

10:00 pm  4:00 am
 

gfedc

It varies from day to day
 

gfedc

Other (please specify) 

4:00 am  6:00 am
 

gfedc

6:00 am  8:00 am
 

gfedc

8:00 am  10:00 am
 

gfedc

10:00 am  12:00 noon
 

gfedc

12:00 noon  2:00 pm
 

gfedc

2:00 pm  4:00 pm
 

gfedc

4:00 pm  6:00 pm
 

gfedc

6:00 pm  10:00 pm
 

gfedc

10:00 pm  4:00 am
 

gfedc

It varies from day to day
 

gfedc

less than $50
 

gfedc

$50  $100
 

gfedc

$100  $200
 

gfedc

$200  $300
 

gfedc

$300  $500
 

gfedc

$500  $1,000
 

gfedc

more than $1,000
 

gfedc

17 or younger
 

nmlkj

1829
 

nmlkj

3044
 

nmlkj

4559
 

nmlkj

60 or older
 

nmlkj



Payment

Price per 

mile

6 7 8 9 10 11 12 13 14 15

0 440 $454.00 $1.032 75.67 64.86 56.75 50.44 45.40 41.27 37.83 34.92 32.43 30.27

441 550 $512.00 $0.931 85.33 73.14 64.00 56.89 51.20 46.55 42.67 39.38 36.57 34.13

551 660 $571.00 $0.865 95.17 81.57 71.38 63.44 57.10 51.91 47.58 43.92 40.79 38.07

661 770 $628.00 $0.816 104.67 89.71 78.50 69.78 62.80 57.09 52.33 48.31 44.86 41.87

771 880 $685.00 $0.778 114.17 97.86 85.63 76.11 68.50 62.27 57.08 52.69 48.93 45.67

881 990 $741.00 $0.748 123.50 105.86 92.63 82.33 74.10 67.36 61.75 57.00 52.93 49.40

991 1,100 $797.00 $0.725 132.83 113.86 99.63 88.56 79.70 72.45 66.42 61.31 56.93 53.13

1,101 1,210 $857.00 $0.708 142.83 122.43 107.13 95.22 85.70 77.91 71.42 65.92 61.21 57.13

1,211 1,320 $912.00 $0.691 152.00 130.29 114.00 101.33 91.20 82.91 76.00 70.15 65.14 60.80

1,321 1,430 $967.00 $0.676 161.17 138.14 120.88 107.44 96.70 87.91 80.58 74.38 69.07 64.47

1,431 1,540 $1,023.00 $0.664 170.50 146.14 127.88 113.67 102.30 93.00 85.25 78.69 73.07 68.20

1,541 1,650 $1,078.00 $0.653 179.67 154.00 134.75 119.78 107.80 98.00 89.83 82.92 77.00 71.87

1,651 1,760 $1,134.00 $0.644 189.00 162.00 141.75 126.00 113.40 103.09 94.50 87.23 81.00 75.60

1,761 1,870 $1,188.00 $0.635 198.00 169.71 148.50 132.00 118.80 108.00 99.00 91.38 84.86 79.20

1,871 1,980 $1,243.00 $0.628 207.17 177.57 155.38 138.11 124.30 113.00 103.58 95.62 88.79 82.87

1,981 2,090 $1,298.00 $0.621 216.33 185.43 162.25 144.22 129.80 118.00 108.17 99.85 92.71 86.53

2,091 2,200 $1,353.00 $0.615 225.50 193.29 169.13 150.33 135.30 123.00 112.75 104.08 96.64 90.20

2,201 2,310 $1,407.00 $0.609 234.50 201.00 175.88 156.33 140.70 127.91 117.25 108.23 100.50 93.80

2,311 2,420 $1,460.00 $0.603 243.33 208.57 182.50 162.22 146.00 132.73 121.67 112.31 104.29 97.33

2,421 2,530 $1,515.00 $0.599 252.50 216.43 189.38 168.33 151.50 137.73 126.25 116.54 108.21 101.00

2,531 2,640 $1,581.00 $0.598 263.50 225.86 197.63 175.67 158.10 143.73 131.75 121.62 112.93 105.40

2,641 2,750 $1,647.00 $0.598 274.50 235.29 205.88 183.00 164.70 149.73 137.25 126.69 117.64 109.80

2,751 2,860 $1,713.00 $0.598 285.50 244.71 214.13 190.33 171.30 155.73 142.75 131.77 122.36 114.20

2,861 2,970 $1,776.00 $0.597 296.00 253.71 222.00 197.33 177.60 161.45 148.00 136.62 126.86 118.40

2,971 3,080 $1,845.00 $0.599 307.50 263.57 230.63 205.00 184.50 167.73 153.75 141.92 131.79 123.00

3,081 3,190 $1,911.00 $0.599 318.50 273.00 238.88 212.33 191.10 173.73 159.25 147.00 136.50 127.40

3,191 3,300 $1,977.00 $0.599 329.50 282.43 247.13 219.67 197.70 179.73 164.75 152.08 141.21 131.80

3,301 3,410 $2,043.00 $0.599 340.50 291.86 255.38 227.00 204.30 185.73 170.25 157.15 145.93 136.20

3,411 3,520 $2,108.00 $0.598 351.33 301.14 263.50 234.22 210.80 191.64 175.67 162.15 150.57 140.53

3,521 3,630 $2,174.00 $0.598 362.33 310.57 271.75 241.56 217.40 197.64 181.17 167.23 155.29 144.93

3,631 3,740 $2,240.00 $0.598 373.33 320.00 280.00 248.89 224.00 203.64 186.67 172.31 160.00 149.33

3,741 3,850 $2,306.00 $0.598 384.33 329.43 288.25 256.22 230.60 209.64 192.17 177.38 164.71 153.73

3,851 3,960 $2,372.00 $0.598 395.33 338.86 296.50 263.56 237.20 215.64 197.67 182.46 169.43 158.13

3,961 4,070 $2,438.00 $0.599 406.33 348.29 304.75 270.89 243.80 221.64 203.17 187.54 174.14 162.53

4,071 4,180 $2,504.00 $0.599 417.33 357.71 313.00 278.22 250.40 227.64 208.67 192.62 178.86 166.93

4,181 4,290 $2,570.00 $0.599 428.33 367.14 321.25 285.56 257.00 233.64 214.17 197.69 183.57 171.33

4,291 4,400 $2,636.00 $0.599 439.33 376.57 329.50 292.89 263.60 239.64 219.67 202.77 188.29 175.73

4,401 4,510 $2,701.00 $0.598 450.17 385.86 337.63 300.11 270.10 245.55 225.08 207.77 192.93 180.07

4,511 4,620 $2,767.00 $0.598 461.17 395.29 345.88 307.44 276.70 251.55 230.58 212.85 197.64 184.47

4,621 4,730 $2,833.00 $0.598 472.17 404.71 354.13 314.78 283.30 257.55 236.08 217.92 202.36 188.87

4,731 4,840 $2,899.00 $0.598 483.17 414.14 362.38 322.11 289.90 263.55 241.58 223.00 207.07 193.27

4,841 4,950 $2,960.00 $0.597 493.33 422.86 370.00 328.89 296.00 269.09 246.67 227.69 211.43 197.33

4,951 5,060 $3,031.00 $0.599 505.17 433.00 378.88 336.78 303.10 275.55 252.58 233.15 216.50 202.07

5,061 5,170 $3,097.00 $0.599 516.17 442.43 387.13 344.11 309.70 281.55 258.08 238.23 221.21 206.47

5,171 5,280 $3,163.00 $0.599 527.17 451.86 395.38 351.44 316.30 287.55 263.58 243.31 225.93 210.87

5,281 5,390 $3,229.00 $0.599 538.17 461.29 403.63 358.78 322.90 293.55 269.08 248.38 230.64 215.27

5,391 5,500 $3,295.00 $0.599 549.17 470.71 411.88 366.11 329.50 299.55 274.58 253.46 235.36 219.67

Example:  A van traveling between 2,201 and 2,310 miles, with 10 riders has a rider fare of $140.70

Total Monthly Miles

Between

PER PERSON FARE BASED ON # OF RIDERS

VANPOOL PRICING for a 11-15 passenger van April 1, 2013

Requires a minimum of 7 Riders including the Driver.

lroberts
Typewritten Text
Appendix 2: UTA Vanpool Pricing
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